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December 16, 2016     3:00 P.M. – 4:30 P.M. 

Maryand Equal Pay Commission
1100 North Eutaw Street, Suite 600, Baltimore, MD 21201
MEMBERS PRESENT
GUESTS  


STAFF
Kelly M. Schulz  

Mike DiGiacomo
Cynthia Trout
Thomas Meighen

Grason Wiggins
Sarah Harlan








Glendora Hughes

Aisha Braveboy
Patricia Baldwin




Jimmy Dulay

Erin George

Mileah Kromer




Valerie Swain




Robin Walker




INTRODUCTIONS AND WELCOME OPENING REMARKS
Secretary Kelly Schulz welcomed the members of the Commission and provided an overview of House Bill 1004 and why the Commission is being formed.  Secretary Schulz gave an explanation of the administrative process and introduced Commissioner Thomas Meighen and the Commission staff Cynthia Trout, Deputy Director with the Governor’s WorkForce Development Board and Sarah Harlan, Assistant Attorney General with the Department of Labor, Licensing and Regulation.
STATE ETHICS LAW REVIEW

AAG, Sarah Harlin distributed the Maryland Public Ethics Law summary which details definitions, requirements and disclosure information for Board and Commission Members.  Each member was encouraged to review the document and file online disclosure statements with the State as outlined in the document.  Questions can be directed to the Maryland Ethics Commission.
POLICY PRESENTATION 

AAG, Sarah Harlin provided a more indepth review of House Bill 1004 and the role of the members. 
She also highlighted the difference in HB 1003  and the previous Equal Pay Bill which mainly highlights the inclusion of gender identity in evaluating wage disparities.
Responsibilities of the Commission include:

· Evaluate wage disparities in public and private sectors in the State

· Establish a mechanism for data collection from employers in the State

· Develop a comprehensive strategy to determine and recommend best practices  regarding equal pay for equal work to individuals, employers and policymakers.

· Study and make recommedations to administrative and legal processes.

· Develop partnerships with private sector entities and other public sector entiies for data collection, outreach and funding.

· Share data and findings  with the Commissioner to assist in enforcement of actions.
Questions surrounding the Bill interpretation can be directed to AAG Sarah Harlin.
SUBCOMMITTEE ASSIGNMENTS
Discussion evolved around the needed workgroups to fulfill the responsibilities.
Groups will include:

A. Wage Disparity Subcommittee (1,5 in HB 1004): Evaluate wage disparities in public and private sectors and develop partnerships with private sector to (a) conduct outreach to employers and (b) find funding for Commissioner of Labor and Industry to help absorb costs of staffing this Commission.

· The Commission decided to move forward with Subcommittee B & C at this time determining  the work of Subcommittee A needs to begin after the data is collected. 

B. Data Collection Subcommittee (2 in HB 1004): Establish a mechanism to collect data from employers pursuant to item 1 in HB 1004.
· Mileah  Kromer and Erin George will co-chair Subcommittee B for Data Collection.  

· Valerie Swain will be a member.  The chairs will also solicit the assistance of community experts.  

· Data collection will begin with a sample group of State employees.  

· The team will provide Cindy Trout, via email, the specifics needed for the sample group from DBM that is published as public information.
C. Law Reform Subcommittee (3, 4 in HB 1004):  (a) Develop a comprehensive strategy to determine and recommend best practices to guide individuals, employers and policymakers; and (b) study and make recommendations as to whether, and to what extent, administrative and legal processes and remedies can be streamlined and harmonized across employment law. 

· Aisha Braveboy will serve as Chair.  

· Other members will be Patricia Baldwin, Robin Walker and Glendora Hughes.

NEXT STEPS
· Commission Members  will  provide subcommittee progress at the next full Commission meeting.  As a Commission, the group will then decide how to proceed.
· Staff will work on getting the public data to Data Collection Subcommittee.

· Please inform Cindy Trout when meetings and discussions are planned and what experts are being enlisted.   The use of Labor and Industry Conference Room and/or Conference Call numbers are available if needed.  

ADJOURNMENT 
Secretary Schulz thanked everyone for their participation and the work in which they  will be embarking.

The meeting schedule for 2017 will be as follows:

April 21, 2017  10:00am – 12:00pm 

July 21, 2017   10:00am – 12:00pm

October 20, 2017 10:00am – 12:00pm
Submitted by:

Cynthia Trout
Deputy Director

Governor’s Workforce Development Board
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