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This manual is designed to assist those persons authorized to issue work permits in determining the legality of occupations and permitted hours of work for minors 14 through 17 years of age.

For further Information, write or call:

Department of Labor, Licensing and Regulation
Division of Labor and Industry
1100 N. Eutaw Street, Room 606
Baltimore, MD 21201

(410) 767- 2239

Instructions for Issuing Work Permits

To Electronically Approve Work Permits
Go to this website:  www.dllr.state.md.us; scroll down to the QUICK LINKS section and click on the link for the MINOR WORK PERMIT.  Go to the section entitled: INSTRUCTIONS - ISSUING OFFICER and follow the instructions found in the section entitled:  For Issuing Officers:  To Approve Work Permits.  These instructions are noted below.
1. Click on "Login."
  

2. Enter the system using e-mail address and password.
  

3. Enter the Receipt ID into the Search text box at the top/right of the screen, and then click on the Search button.
  

4. Within the Basic Search - Click on Control Number.
  

5. Complete Verification Section
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  Check-off Signatures
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  Identify Proof of Age
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  Acknowledge data matches the hard copy
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  Click on the Approve button
  

6. Within the Basic Search - Click on Control Number to open the newly approved Work Permit.
  

7. Print/Re-print the approved Work Permit.
  

8. Add your signature to the approved Work Permit.
  

9. Maintain a hardcopy application on file for 3 years as required by the Division of Labor and Industry.
  

10. Issue the Work Permit to the minor
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GENERAL INFORMATION
A minor under the age of 14 may not be employed or permitted to work.

Minors 14 through 17 years of age must be issued a work permit and the employer must have this permit in his possession before the minor is permitted to work.

Certain activities are not considered employment for purposes of this law if performed outside of the prescribed school day and if the activity does not involve mining, manufacturing or hazardous occupations. These activities include:

(1) Farm work performed on a farm;

(2) Domestic work performed in or about a home;

(3) Work performed in a business owned or operated by a parent or one standing in the place of a parent;

(4) Work performed by non-paid volunteers in a charitable or nonprofit organization, employed with the written consent of a parent or one standing in the place of a parent;

(5) Caddying on a golf course;

(6) Employment as an instructor on an instructional sailboat;

(7) Manufacturing of evergreen wreaths in or about a home;

(8) Delivery of newspapers to the consumer;

(9) Employment of a graduate of an accredited school who is employed in a hazardous occupation in which a course of study has been completed;

(10) Hazardous work performed by nonpaid volunteers of a volunteer fire  department or company or volunteer rescue squad who have completed or are taking a course of study relating to fire fighting or rescue and who is 16 years of age or older; or

(11) Work performed as a counselor, assistant counselor, or instructor in a youth camp certified under the Maryland Youth Camp Act.

The following records may be used as proof of age for purposes of issuing a work permit:

(1) Birth certificate

(2) Baptismal certificate

(3) School record

(4) Valid Maryland Driver's License or Motor Vehicle Administration Identification Card.

(5) Passport

(6) Any official government document attesting to the date of birth of the minor
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Do not, under any circumstances, issue a work permit for a minor under the age of 14.

SPECIAL WORK PERMITS

Special permits for minors of any age to be employed as a model, performer or entertainer may only be issued by the Division of Labor and Industry. Applications and permits are available only in the Baltimore office of the Division of Labor and industry.

Exceptions to hours and occupations may only be granted by the Commissioner.

A printed notice setting forth the provisions of this law must be posted in each place of employment where a minor. is employed. These posters are, available from the Commissioner of Labor and Industry.

Penalties are provided for willful violations and for interference or hindering the Commissioner in the performance of his duties.

Restrictions under the child labor provisions of the Federal Fair Labor Standards Act may be greater than State standards. In all cases, the higher or more restrictive standard prevails. Information as-to Federal standards is available at the Baltimore office (410) 962-2265 and the Hyattsville office (301) 436-6767 of the U.S. Department of Labor, Wage and Hour Division.
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PERMISSIBLE HOURS OF EMPLOYMENT

Minors 14 and 15 years of age may not be employed or permitted to work more than:

(1) four hours on any day when school is in session;

(2) eight hours on any day when school is not in session;

(3) 23 hours in any week when school is in session for five days; or

(4) 40 hours in any week when school is not in session.

A minor 14 and 15 years of age may not be employed or permitted to work before 7:00 a.m. or after 8:00 p.m. A minor may be employed or permitted to work until 9:00 p.m. from Memorial Day to Labor Day.

The hours worked by a minor enrolled in a bona fide work-study or student-learner program when school is normally in session may not be counted towards the permissible hours of work prescribed above.

Minors 16 and 17 years of age may spend no more than twelve hours in a combination of school hours and work hours each day. They must also be allowed at least 8 consecutive hours of non-work, non-school time in each 24 hour period.

Minors 14 through 17 years of age may not be employed or permitted to work more than five hours continuously without a non-working period of at least one half hour.
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AREAS OF EMPLOYMENT RESTRICTED FOR
MINORS 14 AND 15 YEARS OF AGE

(1) Manufacturing, mechanical or processing occupations including occupations in workrooms, workplaces or storage areas where goods are manufactured or processed.

(2) Operation, cleaning or adjusting of any power-driven machinery other than office machines.

(3) Occupations in, about or in connection with (except office or sales work not performed on site):

(a) scaffolding

(b) construction

(c) brickyards

(d) lumberyards

(e) airports

(f) railroads

(g) boats engaged in navigation or commerce 
(h) acids

(i) dyes 

(j) gases
(k) lye

(l) occupations causing dust or gases in injurious quantities
(m)  any occupation deemed injurious by the Commissioner after investigation. 
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PERMISSIBLE AREAS OF EMPLOYMENT FOR MINORS
14-15 YEARS OF AGE

This list is not all inclusive, but is merely representative.

(1) Office and clerical work including operation of office machines.

(2) Cashiering, selling, modeling, art work, work in advertising departments, window trimming and comparative shopping.

(3)
Price marking and tagging by hand or by machine, assembling orders, packing and shelving.

(4) Bagging and carrying out customers' orders.

(5) Errand and delivery work by foot, bicycle, and public transportation.

(6) Clean up work and maintenance of grounds.

(7) Kitchen work and other work involved in preparing and serving food and beverages.

(8) Work in connection with cars and trucks if confined to the following: Dispensing gasoline and oil; courtesy service; car cleaning, washing and polishing and other occupations permitted by this section, but not including work involving the use of pits, racks or lifting apparatus or involving the inflation of any tire mounted on a rim equipped with a removable retaining ring.

(9) Cleaning vegetables and fruits, and wrapping, sealing, labeling, weighing, pricing and stocking goods when performed in areas physically separate from areas where meat is prepared for sale outside freezers or meat coolers.
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OCCUPATIONS FORBIDDEN MINORS
UNDER 18 YEARS OF AGE

Certain occupations are declared to be hazardous by the U.S. Secretary of Labor and have been adopted by reference by the Commissioner of Labor and Industry for the State of Maryland. Minors 14 and 15 years old are forbidden to be employed at these occupations. Minors 16 and 17 years of age are also forbidden to be employed at these occupations with certain exceptions. These exceptions are printed in italics and are fully explained on subsequent pages.

(1) Occupations in or about plants or establishments manufacturing or storing explosives or articles containing explosive components.

(2) Occupations of motor-vehicle driver and outside helper.

(3) Coal-mine occupations.

(4) Logging occupations and occupations in the operation of any sawmill, lath mill, shingle mill, or cooperage-stock mill.

(5) Occupations involved in the operation of power-driven woodworking machines.

(6) Occupations involving exposure to radioactive substances and to ionizing radiations.

(7) Occupations involved in the operation of elevators and other power-driven hoisting apparatus.

(8) Occupations involved in the operation of power-driven metal forming, punching, and shearing machines.

(9) Occupations in connection with mining, other than coal mining.

(10) Occupations involving slaughtering, or meatpacking, processing, or rendering.

(11) Occupations involved in the operation of certain power-driven bakery machines.

(12) Occupations involved in the operation of certain power-driven paper-products machines.

(13) Occupations involved in the manufacture of brick, tile, and kindred products.

(14) Occupations involved in the operation of circular saws, band saws, and guillotine shears.

(15) Occupations involved in wrecking, demolition, and ship-breaking operations.

(16) Occupations involved in roofing operations.

(17) Occupations in excavation operations.
In addition to the hazardous occupations as declared by the U.S. Secretary of Labor and adopted by the Commissioner of Labor and Industry, the following occupations are forbidden for minors under 18 years of age:

Occupations in, about, or in connection with: 
(1) Blast furnaces.
(2) Docks or wharves, other than marinas where pleasure boats are sold or served;

(3) Pilots, firemen, or engineers on any vessel or boat engaged in commerce;

(4) Railroads;

(5) Erection and repair of electrical wires;

(6) Any distillery where alcoholic beverages are manufactured, bottled, wrapped, or packed;

(7) The manufacturing of dangerous or toxic chemicals or compounds; 
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(8) Cleaning, oiling, or wiping of machinery;

(9) Any occupation forbidden by any local, state or federal law; or

(10) Any occupation which after investigation by the Commissioner is deemed injurious to the health and welfare of the minor.
8
TEXT OF FEDERAL HAZARDOUS OCCUPATIONS ORDERS
IN NONAGRICULTURAL OCCUPATIONS

Manufacturing or Storage Occupations Involving Explosives (Order. No.1).
The following occupations in or about plants or establishments manufacturing or storing explosives or articles containing explosive components are prohibited:

(1) All occupations in or about any plant or establishment (other-than retail establishments or plants or. establishments of the type described in subparagraph (2) of this paragraph) manufacturing or storing explosives or articles containing explosive components, except where the occupation is perform' in a "non-explosives area," as defined in subparagraph. (3) of this section. .

(2) The following occupations in or about any plant or establishment manufacturing or storing small arms ammunition not exceeding 60 caliber in size, shotgun shells, or blasting caps when manufactured or stored in conjunction with the manufacture of small-arms ammunition:

(a) All occupations involved in the manufacturing, mixing, transporting, or handling of explosive compounds in the manufacture of small arms ammunition and all other occupations requiring the performance of any duties in the explosives area in which explosive compounds are manufactured or mixed.

(b) All occupations involved in the manufacturing, transporting, or handling of primers and all other occupations requiring the performance of any duties in the same building in which primers are manufactured.

(c) All occupations involved in the priming of cartridges and all other occupations requiring the performance of any duties in the same workroom in which rim-fire. cartridges are primed.

(d) All occupations involved in the plate loading of cartridges and in the operation of automatic loading machines.

(e) All occupations involved in the loading, inspecting, packing, shipping and storage of blasting caps.

Definitions
(1) The term "plant or establishment manufacturing: or storing explosives or articles containing explosive components" means the land with all the buildings and other structures thereon used in connection with the manufacturing or processing or storing of explosives or articles containing explosive components.

(2) The terms "explosives" and "articles containing explosive components mean and include ammunition, black powder, blasting caps, fireworks, high explosives, primers, smokeless powder, and all goods classified and defined as explosives by the Interstate Commerce Commission in regulations for the transportation of explosives and other dangerous substances by common carriers issued pursuant to the Act of June 25, 1948 (62 Stat. 739; 18 U.S.C. 835).

(3) An area meeting all of the following criteria shall be deemed a "nonexplosives area":

(a) None of the work-performed in the area involves the handling or use of explosives;

(b) The area is separated from the explosives area by a distance not less than that prescribed in the American Table of Distances for the protection of inhabited buildings;

(c) The area is separated from the explosive area by a fence or is otherwise located so that it constitutes a definite designated area; and
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(d) Satisfactory controls have been established to prevent employees under 18 years of age within the area from entering any area in or about the plant which does not meet criteria (a) through (c).
Motor Vehicle Occupations (Order No. 2)
The occupations of motor-vehicle driver and outside helper on any public road, highway, in or about any mine (including open pit mine or quarry), place where logging or sawmill operations are in progress, or in any excavation of the type identified in 29 CFR 570.68(a) are prohibited for minors between 16 and 18 years of age except as provided in the following exemptions:

Exemptions
(1) Incidental and occasional driving. The finding and declaration of this order shall not apply to the operation of automobiles or trucks not exceeding 6,000 pounds gross vehicle weight if such driving is restricted to daylight hours; provided, such operation is only occasional and incidental to the child's employ​ment; that the child holds a State license valid for the type of driving involved in the job which he performs and has completed a State approved driver education course; and provided further, that the vehicle is equipped with a seat belt or sim​ilar device for the driver and for each helper, and the employer has instructed each child that such belts or other devices must be used. This subparagraph shall not be applicable to any occupation of motor-vehicle driver which involves the towing of vehicles.

(2) School bus driving. The finding and declaration of this order shall not apply to driving a school bus during the period of any exemption which has been granted in the discretion of the Secretary of Labor on the basis of an application filed and approved by the Governor of the State in which the vehicle is registered. The Secretary will notify any State which inquires of the information to be furnished in the application. Neither shall the finding and declaration in this order apply in a particular State during a period not to exceed 40 days while application for such exemption is being formulated by such State seeking merely to continue in effect unchanged its current program using such drivers, nor while such application is pending action by the Secretary.

Definitions
(1) The term "motor vehicle" shall mean any automobile, truck, truck-tractor, trailer, semi-trailer, motorcycle, or similar vehicle propelled or drawn by mechanical power and designed for use as a means of transportation but shall not include any vehicle operated exclusively on rails.

(2) The term "driver" shall mean any individual who, in the course of his employment, drives a motor vehicle at any time,

(3) The term "outside helper" shall mean any individual, other than a driver, whose work includes riding on a motor vehicle outside the cab for the purpose of assisting in transporting or delivering goods.

(4) The term "gross vehicle weight" includes the truck chassis with lubricants, water and full tank or tanks of fuel, plus the weight of the cab or driver's compartment, body, and special chassis and body equipment, and payload.

10
Coal Mine Occupations (Order No. 3)
All occupations in or about any coal mine, are prohibited except the occupation of slate or other refuse picking at a picking table or picking chute in a tipple or breaker and occupations requiring the performance of duties solely in offices or in repair or maintenance shops located in the surface part of any coal-mining plant.

Definitions
The term "coal" shall mean any rank of coal, including lignite, bituminous, and anthracite coals.

The term "all occupations in or about any coal mine" shall mean all types of work performed in any underground working, open pit, or surface part of any coal mining plant that contributes to the extraction, grading, cleaning, or other handling of coal.
Logging and Sawmiiling Occupations (Order No. 4)
All occupations in logging and all occupations in the operation of any sawmill, lath mill, shingle mill, or cooperage-stock mill are prohibited, except the following:
(1)
Exceptions applying to logging:

(a) Work in offices or in repair of maintenance shops.

(b) Work in the construction, operation, repair, or maintenance of living and administrative quarters of logging camps.

(c) Work in timber cruising, surveying, or logging-engineering parties; work in the repair or maintenance of roads, railroads, or flumes; work in forest protection, such as clearing fire trails or roads, piling and burning slash, maintaining fire-fighting equipment, constructing and maintaining telephone lines, or acting as fire lookout or fire patrolman away from the actual logging operations: Provided, that the provisions of this paragraph shall not apply to the felling or bucking of timber, the collecting or transporting of logs, the operation of power-driven machinery, the handling or use of explosives, and work on trestles.

(d) Peeling of fence posts, pulpwood, chemical wood, excelsior wood, cordwood, or similar products, when not done in conjunction with and at the same time and place as other logging occupations declared hazardous by this section.

(e) Work in the feeding or care of animals.

(2) Exceptions applying to the operation of any permanent sawmill or the operation of any lath mill, shingle mill, or cooperage-stock mill; provided, that these exceptions do not apply to a portable sawmill, the lumber yard of which is used only for the temporary storage of green lumber and in connection with which no office or repair or maintenance shop is ordinarily maintained; and further provided, that these exceptions do not apply to work which entails entering the sawmill building:

(a) Work in offices or in repair or maintenance shops
(b) Straightening, marking, or tallying lumber on the dry chain or the dry drop sorter. 
(c) Pulling lumber from the dry chain.

(d) Clean-up in the lumberyard.

(e) Piling, handling, or shipping of cooperage stock in yards or storage sheds, other than operating or assisting in the operation of power-driven equipment.

(f) Clerical work in yards pr shipping sheds, such as done by ordermen, tallymen, and shipping clerks.

(g) Clean-up work outside shake and shingle mills, except when the mill is in operation.
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(h) Splitting shakes manually from pre-cut and split blocks with a froe and mallet, except inside the mill-building or cover.

(i) Packing shakes into bundles when done in conjunction with splitting shakes manually with a froe and mallet, except inside the mill building or cover.

(j) Manual loading of bundles of shingles or shakes into trucks or railroad cars, provided that the employer has on file a statement from a licensed doctor of medicine or osteopathy certifying the minor capable of performing this work without injury to himself.

Definitions
(1) The term "all occupations in logging" shall mean all work performed in connection with the felling of timber; the bucking or converting of timber into logs, poles, piles, ties, bolts, pulpwood, chemical wood, excelsior wood, cordwood, fence posts, or similar products; the collecting, skidding, yarding, loading, transporting, and unloading of such products in connection with logging; the constructing, repairing, and maintaining of roads, railroads, flumes, or camps used in connection with logging; the moving, installing, rigging, and maintenance of machinery or equipment used in logging; and other work performed in connection with logging. The term shall not apply to work performed in timber culture, timber-stand improvement, or in emergency firefighting.

(2) The term "all occupations in the operation of any sawmill, lath mill, shingle mill, or cooperage-stock mill" shall mean all work performed in or about any such mill in connection with storing of logs and bolts; converting logs or bolts into sawn lumber, laths, shingles, or cooperage stock, or other products of such mills; and other work performed in connection with the operation of any sawmill, lath mill, shingle mill, or cooperage-stock mill. The term shall not include work performed in the planing-mill department or other remanufacturing departments of any sawmill, or in any planing mill or remanufacturing plant not a part of a sawmill.

Power-Driven Woodworking Machine Occupations (Order No. 5)
The following occupations involved in the operation of power-driven woodwork​ing machines are prohibited:

(1) The occupation of operating power-driven woodworking machines including supervising or controlling the operation of such machines, feeding material into such machines, and helping the operator to feed material into such machines, but not including the placing of material on a moving chain or in a hop​per or slide for automatic feeding.

(2) The occupations of setting up, adjusting, repairing, oiling, or cleaning power-driven woodworking machines.

(3) The operations of off-bearing from circular saws and from guillotine-action veneer clippers.

Definitions
(1) The term "power-driven woodworking machines" shall mean all fixed or portable machines or tools driven by power and used or designed for cutting, shaping, forming, surfacing, nailing, stapling, wire stitching, fastening, or otherwise assembling, pressing, or printing wood or veneer.
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(2) The term "off-bearing" shall mean the removal of material or refuse directly from a saw table or from the point of operation. Operations not considered as off-bearing within the intent of this section include:

(a) The removal of material or refuse from a circular saw or guillotine-action veneer clipper where the material or refuse has been conveyed away from the saw table or point of operation by a gravity chute or by some mechanical means such as a moving belt or expulsion roller, and

(b) The following operations when they do not involve the removal of material or refuse directly from a saw table or from a point of operation: the carrying, moving, or transporting of materials from one machine to another or from one part of a plant to another; the piling, stacking, or arranging of materials for feeding into a machine by another person; and the sorting, tying, bundling, or loading of materials.

Exemptions
The exemptions for apprentices and student-learners apply to this Order.

Occupations Involving Exposure to Radioactive Substances and to Ionizing Radiations (Order No. 6)
The following occupations are prohibited:
(1) Any work in any workroom in which:
(a) Radium is stored or used in the manufacture of self-luminous compound,

(b) Self-luminous compound is made, processed, or packaged;

(c) Self-luminous compound is stored, used, or worked upon;

(d) Incandescent mantles are made from fabric and solutions containing thorium salts, or are processed or packaged; and

(e) other radioactive substances are present in the air in average concentrations exceeding 10 percent of the maximum permissible concentrations in the air recommended for occupational exposure by the National Committee on Radiation Protection, as set forth in the 40-hour week column of Table. One of the National Bureau of Standards Handbook No. 69 entitled "Maximum Permissible Body Burdens and Maximum Permissible Concentrations of Radionuclides in Air and in Water for Occupational Exposure," issued June 5, 1959.

(2) Any other work which involves exposure to ionizing radiations in excess of 0.5 rem per year.

Definitions
As used in this section:

(1) The term "self-luminous compound" shall mean any mixture of phos​phorescent material and radium, mesothorium, or other radioactive element.

(2) The term "workroom" shall include the entire area bounded by walls of solid material and extending from floor to ceiling.

(3) The term "ionizing radiations" shall mean alpha and beta particles, electrons, protons, neutrons, gamma, and x-ray and all other radiations which produce ionizations directly or indirectly, but does not include electromagnetic radiations other than gamma and x-ray.
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Power-Driven Hoisting Apparatus Occupations (Order No. 7)
The following occupations involved in the operation of power-driven hoisting apparatus are prohibited:

(1) Work of operating an elevator, crane, derrick, hoist, or high-lift truck, except operating an unattended automatic operation passenger elevator or an electric or air-operated hoist not exceeding 1 ton capacity.

(2) Work which involves riding on a manlift or on a freight elevator, except a freight elevator operated by an assigned operator.

(3) Work on assisting in the operation of a crane, derrick, or hoist performed by crane hookers, crane chasers, hookers-on, riggers, rigger helpers, and like occupations.

Definitions
(1) The term "elevator" shall mean any power-driven hoisting or lowering mechanism equipped with a car or platform which moves in guides in a substantially vertical direction. The term shall include both passenger and freight elevators, (including portable elevators or tiering machines) but shall not include dumbwaiters.

(2) The term "crane" shall mean a power-driven machine for lifting and lowering a load and moving it horizontally, in which the hoisting mechanism is an integral part of the machine. The term shall include all types of cranes, such as cantilever gantry, crawler, gantry, hammerhead, ingot-pouring, jib, locomotive, motor truck, overhead traveling, pillar jib, pintle, portal, semigantry, semiportal, storage bridge, tower, walking jib, and wall cranes.

(3) The term "derrick" shall mean a power-driven apparatus consisting of a mast or equivalent members held at the top by guys or braces, with or without a boom, for use with a hoisting mechanism and operating ropes. The term shall include all types of derricks, such as A-frame, breast, Chicago boom, ginpole, guy, and stiff-leg derricks.

(4) The term "hoist" shall mean a power-driven apparatus for raising or lowering a load by the application of a pulling force that does not include a car or platform running in guides. The term shall include all types of hoists, such as base-mounted electric, clevis suspension, hook suspension, monorail, overhead electric, simple drum, and trolley suspension hoists.

(5) The term "high-lift truck" shall mean a power-driven industrial type of truck used for lateral transportation that is equipped with a power-operated lifting device usually in the form of a fork or platform capable of tiering loaded pallets or skids one above the other. Instead of a fork, or platform, the lifting device may consist of a ram, scoop, shovel, crane, revolving fork, or other attachments for handling specific loads. The term shall mean and include high-lift trucks known under such names as forklifts, fork trucks, forklift trucks, tiering trucks, or stacking trucks, but shall not mean low-lift trucks or low-lift platform trucks, that are designed for the transportation of, but not the tiering of, material.

(6) The term "manlift" shall mean a device intended for the conveyance of persons which consists of platforms or brackets mounted on, or attached to, an endless belt, cable, chain or similar method of suspension; such belt, cable, or chain operating in a substantially vertical direction and being supported by and driven through pulleys, sheaves or sprockets at the top or bottom.
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Exception
This section shall not prohibit the operation of an automatic elevator and an automatic signal operation elevator provided that the exposed portion of the car interior (exclusive of vents and other necessary small openings), the car door, and the hoistway doors are constructed of solid surfaces-without any opening through which a part of the body may extend; all hoistway openings at floor level have doors which are interlocked with the car door so as to prevent the car from starting until all such doors are closed and locked; the elevator (other than hydraulic elevators) is equipped with a device which will stop and hold the car in case of overspeed or if the cable slackens or breaks; and the elevator is equipped with upper and lower travel limit devices which will normally bring the car to rest at either terminal and a final limit switch which will prevent the movement in either direction and will open in case of excessive over travel by the car.

Definitions, as used in this exception:

(1) For the purpose of this exception the term "automatic elevator" shall mean a passenger elevator, a freight elevator, or a combination passenger-freight elevator, the operation of which is controlled by pushbuttons in such a manner that the starting, going to the landing selected, leveling and holding, and the opening and closing of the car and hoistway doors are entirely automatic.

(2) For the purpose of this exception, the term "automatic signal operation elevator" shall mean an elevator which is started in response to the operation of a switch (such as a lever or pushbutton) in the car which when operated by the operator actuates a starting device that automatically closes the car and hoistway doors - from this point on, the movement of the car to the landing selected, leveling and holding when it gets there, and the opening of the car and hoistway doors are entirely automatic.
Power-Driven Metal Forming, Punching, and Shearing Machine Occupations (Order No. 8)

The following occupations are prohibited: 
(1)
The occupations of operator of or helper on the following power-driven metal forming, punching, and shearing machines:

(a) All rolling machines, such as beading, straightening, corrugating, flanging, or bending rolls; and hot or cold rolling mills.

(b) All pressing or punching machines, such as punch presses, except those provided with full automatic feed and ejection and with a fixed barrier guard to prevent the hands or fingers of the operator from entering the area between the dies; power presses; and plate punches.

(c) All bending machines, such as apron brakes and press 

(d) All hammering machines, such as drop hammers and power brakes. 

(e) hammers.
(f) All shearing machines, such as guillotine or squaring shears; alligator shears; and rotary shears.

(2)
The occupations of setting up, adjusting, repairing, oiling, or cleaning these machines including those with automatic feed and ejection.

Definition
(1) The term "operator" shall mean a person who operates a machine covered by this Order by performing such functions as starting or stopping the machine, placing materials into or removing them from the machine, or any other functions directly involved in operation of the machine.
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(2) The term "helper" shall mean a person who assists in the operation of a machine covered by this Order by helping place materials into or remove them from the machine.

(3) The term "forming, punching, and shearing machines" shall mean power-driven metal-working machines, other than machine tools, which change the shape of or cut metal by means of tools, such as dies, rolls, or knives which are mounted on rams, plungers, or other moving parts. Types of forming, punch​ing, and shearing machines enumerated in this section are the machines to which the designation is by custom applied.

Exemptions
The exemptions for apprentices and student learners apply to this Order.

NOTE: This order does not apply to a very large group of metal-working machines known as machine tools. Machine tools are defined as "power-driven complete metal-working machines having one or more tool or work-holding devices, and used for progressively removing metal in the form of chips." Since the Order does not apply to machine tools, the 18-year age minimum does not apply. The machines are classified below so that they can be readily identified.

Milling function machines:

Horizontal Milling Machines

Vertical Milling Machines

Universal Milling Machines

Planer-type Milling Machines

Gear Hobbing Machines

Profilers

Routers

Circular Saws

Turning function machines:
Engine Lathes
Turret Lathes

Hollow Spindle Lathes

Automatic Lathes Automatic Screw Machines
Planing function machines:

Planers

Shapers

Slotters

Broaches
Keycasters 
Hack Saws 
Band Saws

Grinding function machines: 
Grinders
Abrasive Wheels

Abrasive Belts

Abrasive Disks

Abrasive Points

Polishing Wheels

Buffing Wheels

Stroppers

Lapping Machines
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Boring function machines: 
Vertical Boring Mills 
Horizontal Boring Mills 
Jig Borers
Pedestal Drills

Radial Drills

Gang Drills

Upright Drills

Drill Press, etc.

Centering Machines Reamers

Honers
Occupations in Connection With Mining, Other Than Coal (Order No. 9)

All occupations in connection with mining, other than coal, are prohibited, except the following:

(1) Work in offices, in the warehouse or supply house, in the change house, in the laboratory, and in repair or maintenance shops not located underground.

(2) Work in the operation and maintenance of living quarters.

(3) Work outside the mine in surveying, in the repair and maintenance of roads, and in general clean-up about the mine property, such as clearing brush and digging drainage ditches.

(4) Work of track crews in the building and maintaining of sections of railroad track located in those areas of open-cut metal mines where mining and haulage activities are not being conducted at the time and place that such building and maintenance work is being done.

(5) Work in or about surface placer mining operations other than placer dredging operations and hydraulic placer mining operations.

(6) The following work in metal mills other than in mercury-recovery mills or mills using the cyanide process:

(a) Work involving the operation of jigs, sludge tables, flotation cells, or drier-filters.

(b) Work of hand sorting a picking table or picking belt.

(c) General cleanup work.

Provided, however, that nothing in this section shall be construed as permitting employment of minors in any occupation prohibited by any other hazardous occupations order issued by the Secretary of Labor.

Definitions
As used in this section: The term "all occupations in connection with mining, other than coal" shall mean all work performed underground in mines and quarries; on the surface at underground mines and underground quarries; in or about open-cut mines, open quarries, clay pits, and sand and gravel operations; at or about placer mining operations; at or about dredging operations for clay, sand or gravel; at or about bore-hole mining operations; in or about all metal mills, washer plants, or grinding mills reducing the bulk of the extracted minerals; and at or about any other crushing, grinding screening, sizing, washing or cleaning operations performed upon the extracted minerals except where such operations are performed as a part of a manufacturing process. The term shall not include work performed in subsequent manufacturing or processing operations, such as work performed in smelters, electro-metallurgical plants, refineries, reduction plants, cement mills, plants where quarried stone is cut, sanded and further processed, or plants manufacturing clay, glass, or ceramic products. Neither shall the term include work performed in connection with coal mining, in petroleum production, in natural-gas production, nor in dredging operations which are not a part of min​ing operations, such as dredging for construction or navigation purposes.
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Occupations Involving Slaughtering, Meat-Packing or Processing, or Rendering (Order No. 10)
The following occupations in or about slaughtering and meat-packing establishments, rendering plants, or wholesale, retail or service establishments are prohibited:

(1) All occupations on the killing floor, in curing cellars, and in hide cellars, except the work of messengers, runners, hand-truckers, and similar occupations which require entering such workrooms or workplaces infrequently and for short periods of time.

(2) All occupations involved in the recovery of lard and oils, except pack​aging and shipping of such products and the operations of lard-roll machines.

(3) All occupations involved in tankage or rendering of dead animals, animal offal, animal fats, scrap meats, blood, and bones into stock feeds, tallow, inedible greases, fertilizer ingredients, and similar products.

(4) All occupations involved in the operation or feeding of the following power-driven meat-processing machines, including the occupation of setting-up, adjusting, repairing, oiling, or cleaning such machines: meat patty forming machines, meat and bone cutting saws, knives (*except bacon-slicing machines), head splitters, and guillotine cutters; snout pullers and jaw pullers; skinning machines; horizontal rotary washing machines; casing-cleaning machines such as crushing, stripping, and finishing machines; grinding, mixing, chopping, and hashing machines; and presses (except belly-rolling machines).

*NOTE: The term "bacon-slicing machine" as used in this Order refers to those machines which are designed solely for the purpose of slicing bacon and are equipped with enclosure or barrier guards that prevent the operator from coming in contact with the blade or blades, and with devices for automatic feeding, slicing, shingling, stacking, and conveying the sliced bacon away from the point of operation.

(5) All boning occupations.

(6) All occupations that involve the pushing or dropping of any suspended carcass, half carcass, or quarter carcass.

(7) All occupations involving hand-lifting or hand-carrying any carcass or half carcass of beef, pork, or horse, or any quarter carcass of beef or horse.

Definitions
(1) The term "slaughtering and meat-packing establishments" shall mean places in or about which cattle, calves, hogs, sheep, lambs, goats, or horses are killed, butchered, or processed. The term shall also include establish​ments which manufacture or process meat products or sausage casings from such animals.

(2) The term "rendering plants" shall mean establishments engaged in the conversion of dead animals, animal offal, animal fats, scrap meats, blood, and bones into stock feeds, tallow, inedible greases, fertilizer ingredients, and similar products.

(3) The term "killing floor" shall include that workroom or workplace where cattle, calves, hogs, sheep, lambs, goats, or horses are immobilized, shackled, or killed, and the carcasses are dressed prior to chilling.

(4) The term "curing cellar" shall include that workroom or workplace which is primarily devoted to the preservation and flavoring of meat by curing materials. It does not include that workroom or workplace where meats are smoked.

(5) The term "hide cellar" shall include that workroom or workplace where hides are graded, trimmed, salted, and otherwise cured.
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(6) The term "boning occupations" shall mean the removal of bones from meat cuts. It shall not include work that involves cutting, scrapping, or trim​ming meat from cuts containing bones.

Exemptions
This Order shall not apply to the killing and processing of poultry, rabbits, or small game in areas physically separated from the “killing floor".

The exemptions for apprentices and student learners apply to this Order
 Power-Driven Bakery. Machine Occupations (Order No. 11)
The following occupations involved in the operation of power-driven bakery machines are prohibited:

(1) The occupations of operating, assisting to operate; or setting up, adjusting, repairing; oiling, or cleaning any horizontal or vertical dough mixer; batter mixer; bread dividing, rounding, or molding machine, dough brake; dough sheeter; combination bread slicing and wrapping machine; or cake cutting band saw.

(2) The occupation of setting up or adjusting a cooky or cracker machine.

NOTE: This Order does not apply to the following list of bakery machines which may be operated by 16 and 17 year-old minors:

Ingredient Preparation and Mixing: 
flour-sifting machine operator 
flour-blending machine operator 
sack-cleaning machine operator
Product Forming and Shaping:

roll-dividing machine operator 
roll-making machine operator 
batter-sealing machine operator 
depositing machine operator
cooky or cracker machine operator 
wafer machine- operator

pretzel-stick machine operator 
pie-dough sealing machine operator 
pie-dough rolling machine operator 
pie-crimping machine operator

Finishing and Icing:

depositing machine operator 
enrobing machine operator 
spray machine operator

icing mixing machine operator
Slicing and Wrapping:

roll slicing and wrapping machine operator 
cake wrapping machine operator
carton packing and sealing machine operator
Pan Washing:

spray-type pan washing machine operator 
tumbler-type pan washing operator
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Power-Driven Paper-Products Machine Occupations (Order No. 12) 
The following occupations are prohibited:

(1)
The occupations of operating or assisting to operate any of the fol​lowing power-driven paper-products machines:

(a) Arm-type wirestitcher or stapler, circular or band saw, corner cutter or mitering machine, corrugating and single or double-facing machine, envelope die-cutting press, guillotine paper cutter or shear, horizontal bar scorer, laminating or combining machine, sheeting machine, scrap-paper baler, or vertical slotter.

(b) Platen die-cutting press, platen printing press, or punch press which involves hand feeding of the machine.

(2)
The occupations of setting up, adjusting, repairing, oiling, or clean​ing these machines including those which do not involve hand feeding.

Definitions
(1) The term "operating or assisting to operate" shall mean all work which involves starting or stopping a machine covered by this Order, placing materials into or removing them from the machine, or any other work directly involved in operating the machine.

(2) The term "paper-products machine" shall mean power-driven machines used in the remanufacture or conversion of paper or pulp into a finished product. The term is understood to apply to such machines whether they are used in establishments that manufacture converted paper or pulp products, or in any other type of manufacturing or non-manufacturing establishment.

NOTE: There are many machines not covered by this Order and they may therefore be operated by minors 16 and 17. The most important of these machines are the following:

Bag Machine, Bag-Making Machine

Bottoming Machine (Bags)

Box-Making Machine (Collapsible Boxes)

Bundling Machine

Calendar Roll and Plating Machines

Cigarette Carton Opener and Tax Stamping Machine

Clasp Machine

Counting, Stacking, and Ejecting Machine

Corner Stayer

Covering, Lining, or Wrapping Machines (Set-up Boxes)

Creping Machine

Dornbusch Machine (Wall Paper)

Ending Machine (Set-up Boxes)

Envelope Machine

Folding Machine

Gluing, Scaling, or Gumming Machine

Interfolding Machine

Jogging Machine

Lacer Machine

Parchmentizing, Waxing, or Coating Machine

Partition Assembling Machine

Paper Cup Machine

Quadruple Stayer Rewinder

Rotary Printing Press

Ruling Machine Slitting Machine Straw Winder Stripping Machine Taping Machine
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Tube Cutting Machine

Tube Winder

Tube Machine (Paper Bags)

Window Patch Machine

Wire or Tag Stringing Machine

Exemptions
The exemptions for apprentices and student-learners apply to this Order.

Occupations Involved in the Manufacture of Brick, Tile, and Kindred Products (Order No. 13)
The following occupations involved in the manufacture of clay construction prod​ucts and of silica refractory products are prohibited:
(1) All work in or about establishments in which clay construction products are manufactured, except:

(a) Work in storage and shipping;

(b) Work in offices, laboratories, and storerooms; and

(c) Work in the drying departments of plants manufacturing sewer pipe.
(2)
All work in or about establishments in which silica brick or other silica refractories are manufactured, except work in offices.

(3)
Nothing in this section shall be construed as permitting employment of minors in any occupation prohibited by any other hazardous occupations order issued by the Secretary of Labor.

Definitions
(1) The term "clay construction products" shall mean the following clay products: Brick, hollow' structural tile, sewer pipe and kindred products, refractories, and other clay products such as architectural terra cotta, glazed structural tile, roofing tile, stove lining, chimney pipes and tops, wall coping, and drain tile. The term shall not include the following non-structural-bearing clay products: Ceramic floor and wall tile, mosaic tile, glazed and enameled tile, faience, and similar tile, nor shall the term include nonclay construction products such as sand-lime brick, glass brick, or nonclay refractories.

(2) The term "silica brick or other silica refractories" shall mean refractory products produced from raw materials containing free silica as their main constituent.

Occupations Involved in the Operation of Power-Driven Circular Saws, Band Saws, and Guillotine Shears (Order No. 14)

The following occupations are prohibited:

(1) The occupations of operator of or helper on the following power-driven fixed or portable machines, except machines equipped with full automatic feed and ejection:

(a) Circular saws;

(b) Band saws;

(c) Guillotine shears.

(2)
The occupations of setting up, adjusting, repairing, oiling, or cleaning circular saws, band saws, and guillotine shears.
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Definitions,
(1) The term "operator" shall mean a person who operates a machine covered by this Order by performing such functions as starting or stopping the machine, placing materials into or removing them from the machine, or any other functions directly involved in operation of the machine.

(2) The term "helper" shall mean a person who assists in the operation of a machine covered by this Order by helping place materials into or remove them from the machine.

(3) The term "machines equipped with full automatic feed and ejection" shall mean machines covered by this Order which are equipped with devices for full automatic feeding and ejection and with a fixed barrier guard to prevent completely the operator or helper from placing any part of his body in the point-of operation area.

(4) The term "circular saw" shall mean a machine equipped with a thin steel disc having a continuous series of notches or teeth on the periphery, mounted on shafting, and used for sawing materials.

(5) The term "band saw" shall mean a machine equipped with an endless steel band having a continuous series of notches or teeth, running over wheels or pulleys, and used for sawing materials.

(6) The term "guillotine shear" shall mean a machine equipped with a moveable blade operating vertically and used to shear materials. The term shall not include other types of shearing machines, using a different form of shearing action, such as alligator shears or circular shears.

Exemptions
The exemptions for apprentices and student-learners apply to this Order.

Occupations Involved in Wrecking, Demolition, and Shipbreaking Operations (Order No. 15)

All occupations in wrecking, demolition, and shipbreaking operations are prohibited.

Definitions
The term "wrecking, demolition, and ship-breaking operations" shall mean all work, including cleanup and salvage work, performed at the site of the total of partial razing, demolishing, or dismantling of a building, bridge, steeple, tower, chimney, other structure, ship or other vessel.

Occupations in Roofing Operations (Order No. 16)
 All occupations in roofing operations are prohibited. 
Definitions
The term "roofing operations" shall mean all work performed in connection with the application of weatherproofing materials and substances (such as tar or pitch, asphalt prepared paper, tile, slate, metal, translucent materials, and shingles of asbestos, asphalt or wood) to roofs of buildings or other structures. The term shall also include all work performed in connection with:

(1) The installation of roofs, including related metal work such as flashing, and

(2) Alterations, additions, maintenance, and repair, including painting and coating, of existing roofs. The term shall not include gutter and downspout work; the construction of the sheathing or base of roofs; or the installation of television antennas, air conditioners, exhaust and ventilating equipment, or similar appliances attached to roofs.
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Exemptions
The exemptions for apprentices and student-learners apply to this Order.

Occupations In Excavation Operations (Order No. 17)

The following occupations in excavation operations are prohibited:

(1)
Excavating, working in, or back-filling (refilling) trenches except:

(a)
Manually excavating or manually backfilling trenches that do not exceed four feet in depth at any point,. or

(b) Working in trenches that do not exceed four feet in depth at any point.

(2)
Excavating-for buildings or other structures or working in such excavating, except:

(a) Manually excavation to a depth not exceeding four feet below any ground surface adjoining the excavation,

(b) Working in an excavation not exceeding such depth, or

(c) -Working in an excavation where the side walls are shored or sloped to the angle or repose.

(3) Working within tunnels prior to the completion of all driving and shoring operations.

(4)
Working within shafts prior to the completion of all sinking and shoring operations.

Exemptions
The exemptions for apprentices and student-learners apply to this Order.-

DEFINITIONS

Much confusion has been generated by the indiscriminate use of the terms Work Study, Student Learner and Apprenticeship.

Each of the above refers to a specific program. Student Learner and Apprenticeship may best be described as "formal arrangements" with definite rules and regulations spelled out in the law or/and in rules and regulations promulgated by the agencies responsible for administration. Programs in individual school systems may be given names such as Distributive Education, Vocational Training, etc., but these programs will fall under one of the aforementioned terms.
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(16-17 YEARS OF AGE)

Student Learner
I. Course of Study

Student-Learner must be enrolled in a course of study and training in a cooperative vocational training program under a recognized State or local educational authority or in a course of study in a substantially similar program conducted by a private school.

II. Written Agreement

Student Learners may be employed under a written agreement between the school and employer, which states:

(a) That the work of the Student-Learner in occupations declared to be potentially hazardous shall be incidental to his training.

(b) That such work shall be intermittent and for short periods of time and under direct and close supervision of a qualified and experienced person.

(c) That safety instructions shall be given by the school and correlated by the employer with on-the-job training.

(d) That a schedule of organized and progressive work processes to be performed on the job shall have been prepared.

(e) That each such written agreement shall contain the name of the Student-Learner and shall be signed by both the employer and school coordinator or principal.

(f) Copies of each agreement shall be kept on file by both the school and the employer.

This exemption for the employment of Student-Learner may be revoked in any individual situation where it is found that reasonable precautions have not been observed for the safety of minors employed thereunder.
Work Study
Work study applies to those pupils (14-17) who are enrolled in school and who have been placed in a school sponsored work situation (other than those declared hazardous by the U. S. Secretary of Labor) as an adjunct to or an extension of their schooling, for the purpose of developing knowledge, skills and methods of such employment; whose progress is supervised by the school and who, to all intents and purposes, is under the auspices and supervision of school authorities for those hours school is normally in session. (No formal or written agreement is required;, however, all applications for Work Permits for students engaged in Work Study Programs must indicate the'' types of machines to be used by the student.)

Apprenticeship
An apprentice is a worker at least 16 years of age, who has entered into a voluntary written agreement with a sponsor who has agreed to teach the worker an apprenticable occupation and who has registered such apprenticeship program with the Maryland Apprenticeship and Training Council.
The term of apprenticeship means not less than one year or 2,000 hours consistent with training requirements as established by industry practice. A minimum of 144 hours for each year of apprenticeship or the number of hours necessary to cover related courses are required.

For further information concerning Apprenticeship and Training, contact: Director, Maryland Apprenticeship and Training, Department of Labor, Licensing & Regulation, 1100 N. Eutaw Street, -Baltimore, Maryland 21201. Telephone number: (410) 767-2246.
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WAGE & HOUR FACT SHEET

Extracts from and summary of the Labor and Employment Article, Title 3, Subtitle 4

Annotated Code of Maryland

$6.55 per hour

Beginning July 24, 2008

The minimum wage that must be paid to covered employees is $6.55 per hour as of July 24, 2008 at 12:01 AM. With certain exceptions, time and a half the usual hourly rate must be paid for all hours worked in excess of 40 in a workweek.

Certain employees and establishments are exempt from both the minimum wage and overtime provisions.  Exemptions include certain agricultural workers, executives, administrative and professional employees; employees of educational, charitable, religious and other non-profit organizations where the employee is working as a volunteer; employees of restaurants, cafes, drive-ins, taverns, and drug stores which sell food and drink for consumption on the premises where the annual gross is less than $250,000, employees of motion picture and drive-in theaters; employees under 16 years of age working less than 20 hours per week; outside salesmen and individuals compensated on a commission basis; individuals 62 years of age and working not more than 25 hours a week; employees of establishments engaged in the first canning, packing or freezing of fruits, vegetables, poultry and seafood; the immediate family of the employer; those employees enrolled in a special educational program and non-administrative employees of organized camps.

Certain employers are exempt from the overtime provisions, but must pay their employees minimum wage. The following employers are exempt from overtime but subject to minimum wage: employers covered by certain railroad requirements of the Department of Transportation, the Federal Motor carrier Act and the Interstate Commerce Commission; employers operating a hotel, motel, restaurant, gas service station, an amusement or recreational establishment including certain swimming pools; employers operating a bona fide private country club; employers operating a non-profit entity providing in home care services for the sick, aged or individuals with disabilities; employers operating a theater, music festival, musical pavilion, theatrical show or non-profit concert promotion; employers who employ certain mechanics, parts-persons, or salespersons who primarily sell or service automobiles, farm equipment, trailers or trucks; employers who operate a taxicab business.

Employees of bowling establishments and institutions primarily engaged in the care of the sick, the aged, or individuals with disabilities who reside on the premises (other than hospitals) shall be paid time and one half after 48 hours.

Theater craft or trade employees that work for a “for profit” employer must be paid time and a half after 40 hours.

Covered agricultural workers must be paid time and a half after working 60 hours in any one workweek.

Following recent amendments to the State minimum wage laws, employers are allowed to pay tipped employees (defined as employees regularly earning more than $30 per month in tips) not less than $3.28 per hour, provided each employee earns enough tips to bring their average hourly wage to at least the State minimum wage ($6.55 per hour on and after July 24, 2008). Deficiencies must be supplemented by the employer to the minimum wage level.

Employers covered by the Federal Fair Labor Standards Act may pay an opportunity wage of $4.25 per hour to employees under 20 years of age during their first 90 consecutive calendar days of employment with an employer.  Employers are prohibited from displacing employees in order to hire youth at the opportunity wage rate.  Also prohibited are partial displacements such as reducing employees' hours, wages, or employment benefits.  

Employers must keep records for 3 years in or about the premises where the employee is employed consisting of the name, address, race, gender and occupation of each employee, the rate of pay, amount paid each pay period, and the daily and weekly hours worked by each employee.


     Penalties are prescribed for violations of the law.

EMPLOYERS ARE REQUIRED TO POST THIS INFORMATION PURSUANT TO LABOR AND EMPLOYMENT ARTICLE, TITLE 3, SUBTITLE 4, ANNOTATED CODE OF MARYLAND
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APPENDIX A
STATE OF MARYLAND

DLLR, DIVISION OF LABOR AND INDUSTRY

1100 N. EUTAW STREET   ROOM 607   BALTIMORE, MARYLAND 21201


WAGE PAYMENT AND COLLECTION

Labor and Employment Article

Title 3, Subtitle 5

Annotated Code of Maryland
SUBTITLE 5.  WAGE PAYMENT AND COLLECTION.
§ 3-501.  Definitions. 

(a) In General. - In this subtitle the following words have the meanings indicated. 

(b) Employer. - "Employer" includes any person who employs an individual in the State or a successor of the person. 

(c) Wage. - (1) "Wage" means all compensation that is due to an employee for employment. 

(2) "Wage" includes: 

(i)  a bonus; 

(ii)  a commission; 

(iii)  a fringe benefit; or 

(iv)  any other remuneration promised for service. 

§ 3-502.  Payment of Wage.  

(a) Pay Periods. - (1) Each employer: 

(i) shall set regular pay periods; and 

(ii) except as provided in paragraph (2) of this subsection, shall pay each employee at least once in every 2 weeks or twice in each month. 

(2) An employer may pay an administrative, executive, or professional employee less frequently than required under paragraph (1)(ii) of this subsection. 

(b) Paydays. - If the regular payday of an employee is a non-work day, an employer shall pay the employee on the preceding workday. 

(c) Form of Payment. - Each employer shall pay a wage: 

(1) in United States currency; or 

(2) by a check that, on demand, is convertible at face value into United States currency. 

(d) Printing of Employee Social Security Number Prohibited-


(1) In this section, “employer” includes a governmental unit.


(2) An employer may not print or cause to be printed an employee’s Social Security number on the employee’s wage payment check, an attachment to an employee’s wage payment check, a notice of direct deposit of an employee’s wage, or a notice of credit of an employee’s wage to a debit card or card account. 

(e) Effect of Section. - This section does not prohibit the:


(1) direct deposit of the wage of an employee into a personal bank account of the employee in accordance with an authorization of the employee; or


(2) credit of the wage of an employee to a debit card or card account from which the employee is able to access the funds through withdrawal, purchase, or transfer if:



(1) authorized by the employee; and



(2)  any fees applicable to the debit card or card account are disclosed to the employee in writing in at least 12 point font  

§ 3-503.  Deductions. 

An employer may not make a deduction from the wage of an employee unless the deduction is:  

(1) ordered by a court of competent jurisdiction; 

(2) authorized expressly in writing by the employee; 

(3) allowed by the Commissioner because the employee has received full consideration for the deduction; or 

(4) otherwise made in accordance with any law or any rule or regulation issued by a governmental unit. 

 § 3-504.  Notice of Wages and Paydays. 

(a) Responsibility of Employer. - An employer shall give to each employee: 

(1) at the time of hiring, notice of: 

(i) the rate of pay of the employee; 

(ii) the regular paydays that the employer sets; and 

(iii) Leave Benefits;
(2) for each pay period, a statement of the gross earnings of the employee and deductions from those gross earnings; and 

(3) at least 1 pay period in advance, notice of any change in a payday or wage. 

(b) Wage Increase - This section does not prohibit an employer from increasing a wage without advance notice. 

§ 3-505.  Payment on Termination of Employment.  

(A) Except as Provided In Subsection (B) Of This Section, Each employer shall pay an employee or the authorized representative of an employee all wages due for work that the employee performed before the termination of employment, on or before the day on which the employee would have been paid the wages if the employment had not been terminated. 

(B) An employer is not required to pay accrued leave to an employee if:



(1) the employer has a written policy that limits the compensation of accrued leave to employees;



(2) the employer notified the employee of the employer’s leave benefits in accordance with §3-504(A)(1) of this subtitle; and



(3) the employee is not entitled to payment for accrued leave at termination under the terms of the employer’s written policy.

§ 3-506.  Reciprocal Agreements.  

To collect wages that employers unlawfully withhold, the Commissioner may enter into a reciprocal agreement with a labor department or other similar unit that has jurisdiction in another state over wage collection. 

§ 3-507.  Enforcement. 

(a) In General. - Whenever the Commissioner determines that this subtitle has been violated, the Commissioner: 

(1) may try to resolve any issue involved in the violation informally by mediation; 

(2) with the written consent of the employee, may ask the Attorney General to bring an action in accordance with this section on behalf of the employee; and 

(3) may bring an action on behalf of an employee in the county where the violation allegedly occurred. 

(b) Award. - (1) If, in an action under subsection (a) of this section, a court finds that an employer withheld the wage of an employee in violation of this subtitle and not as a result of a bona fide dispute, the court may award the employee an amount not exceeding 3 times the wage, and reasonable counsel fees and other costs. 

(2) If wages of an employee are recovered under this section, they shall be paid to the employee without cost to the employee.

§ 3-507.1.  Action of recover unpaid wages.
(a) In general. -  Notwithstanding any remedy available under  3-507 of this subtitle, if an employer fails to pay an employee in accordance with  3-502 or  3-505 of this subtitle, after 2 weeks have elapsed from the date on which the employer is required to have paid the wages, the employee may bring an action against the employer to recover the unpaid wages. 

(b) Award and costs. -  If, in an action under subsection (a) of this section, a court finds that an employer withheld the wage of an employee in violation of this subtitle and not as a result of a bona fide dispute, the court may award the employee an amount not exceeding 3 times the wage, and reasonable counsel fees and other costs.

§ 3-508.  Prohibited Acts; Penalties.
(a) Prohibited Acts of Employer. - An employer may not willfully violate this subtitle. 

(b) Prohibited Acts of Employee. - An employee may not knowingly make to a governmental unit or official of a governmental unit a false statement with respect to any investigation or proceeding under this subtitle, with the intent that the governmental unit or official consider or otherwise act in connection with the statement. 

(c) Penalties. - (1) An employer who violates subsection (a) of this section is guilty of a misdemeanor and on conviction is subject to a fine not exceeding $1,000. 

(2) An employee who violates subsection (b) of this section is guilty of a misdemeanor and on conviction is subject to a fine not exceeding $500. 

§ 3-509.  Short title. 
This subtitle may be cited as the Maryland Wage Payment and Collection Law. 

(4/08)
APPENDIX B
Date

	STUDENT LEARNER AGREEMENT

for Exemption under Hazardous Occupations Orders

	
	
	

	
	
	

	Name of student
	Social Security #
	Date of Birth

	

	Pursuant to the provisions of § 3-206(d) of the Labor and Employment Article,

	Annotated Code of Maryland and U.S. Public Law 29 USC-201 and regulations

	and orders promulgated there under;
	

	it is agreed between
	

	
	(Name of Employer)


Name of Employer ___________________________________________________________
(Name of School)
(City or County)

that the pupil named above, currently enrolled in a course of study and training in a cooperative vocational training program under a recognized State or local authority, is to be employed by the Company in an occupation declared to be particularly hazardous by the U.S. Secretary of Labor,, that such employment shall be incidental to the training, that such work shall be intermittent and for short periods of time and under the direct and close supervision of a qualified and experi​enced person.

It is further agreed that safety instructions shall be given by the school and correlated by the employer with on-the-job training and that a schedule of organized and progressive work processes to be performed on the job shall have been prepared.

This exemption may be revoked if it is determined that reasonable precautions have not been observed for the safety of the minor employed hereunder.

A copy of this agreement, signed in triplicate by the Employer and the Program Coordinator or the school principal shall be retained and kept on file by each of the signatories and a third copy shall be sent to the Division of Labor and Industry, 1100 N. Eutaw Street, Room 606, Baltimore, MD 21201.

Name of Firm
Coordinator or School Principal
Address
School
Authorized Signature
Address
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