WORKFORCE INVESTMENT FIELD INSTRUCTION (WIFI) No.  19-04

DATE:

October 28, 2005
TO:


Maryland Workforce Investment Act (WIA) Grant Recipients
SUBJECT:

Workforce Investment Act Waiver to Use Individual Training




Accounts (ITAs) for Youth Participants

REFERENCES:
Workforce Investment Act § 123 (29 USCA § 2843)




Workforce Investment Act § 134 (d) (4) (29 USCA § 2864 (d) (4))




Workforce Investment Act § 189 (i) (4) (B)




WIA Final Rules at 20 CFR Section 664.500 and 664.510   




WIFIs 11-99, 5-00 and 5-00, Change 1

BACKGROUND INFORMATION:

Under current law, the use of Individual Training Accounts (ITAs) for youth is limited to situations where the youth is determined eligible for adult or dislocated worker services and is then co-enrolled. The Department of Labor, Licensing and Regulation and the Governor’s Workforce Investment Board requested a waiver from the U.S. Department of Labor to enable local workforce investment areas to use ITAs for youth participants, based on an assessment of interests, skills and aptitude.  The use of ITAs for targeted youth will maximize the service delivery capacity of local areas by allowing youth who elect not to follow a traditional academic track, but are instead employment focused, to have the same access as adults and dislocated workers to short-term occupational training through the ITA process. The waiver request was granted, allowing the use of ITAs for older and out-of-school youth in program year’s 2005 and 2006.  

ACTION TO BE TAKEN:

Effective Program Year 2005 and continuing through the end of Program Year 2006 (June 30, 2007) local workforce investment areas may use Individual Training Accounts (ITAs) for eligible older and out-of-school youth.  The USDOL waiver does not cover younger or in-school youth.  

Case managers must still determine youth applicant eligibility, as required under WIA definitions.  They must provide an objective assessment of each youth that includes a review of basic skills, occupational skills, prior work experience, employability, interests, aptitudes, supportive service and developmental needs.  An individual service strategy (ISS) must be developed for each youth participant that meets the requirements of WIA section 129 (c) (1) (b) and, considering assessment results, includes an age-appropriate career goal. Case workers, while taking into consideration the needs of each individual, should encourage youth applicants who are appropriate for ITA referrals to set employment goals that are tied to high-growth or high demand industries and occupations in the local area.  Eligible youth must be assisted with removing any substantial barriers to employment success and show, to the case manager’s satisfaction, a commitment to complete training and search for training-related employment. 

Youth who are referred to Individual Training Accounts must adhere to the same requirements as adult and dislocated workers, including all related minimum age or skill levels required by the training institution of choice and all locally-determined referral prerequisites.  Maryland’s current Individual Training Account policy is outlined in WIFI 5-00, Change 1.

Local workforce investment areas must track older and out-of-school youth who are trained through ITAs.  Locally prepared spreadsheets or other tracking mechanisms should reflect which individuals are youth and to what grant(s) this service is being charged. 

The Maryland Workforce Exchange is being modified to accept youth referrals to Individual Training Accounts.  Case Managers should document all referrals in MWE case notes and reference the waiver authority.  A separate MWE Alert will be issued with specific instructions for assigning appropriate services in these circumstances.

Under the current waiver, the costs of ITA training for eligible older and out-of-school youth may be charged 100% to youth formula funds and may be used to meet out-of-school expenditure requirements.  The availability of this waiver does not preclude local areas from co-enrolling youth in Adult and Dislocated Worker programs, provided they meet federal eligibility requirements.

Local areas electing to use ITAs for older and out-of-school youth must modify their local workforce investment plans, specifically sections III (B) (4) and (6-b).  The modification should outline in which circumstances this training strategy will be used and reference the waiver authority provided by USDOL.

CONTACT:

Valerie Myers (410) 767-2825 or vmyers@dllr.state.md.us 

EFFECTIVE:

July 1, 2005 through June 30, 2007

Bernard L. Antkowiak

Assistant Secretary

Division of Workforce Development




