Workforce Investment Field Instruction (WIFI) No. 01-06 

DATE:


September 21, 2006

TO:


Maryland Workforce Investment Act (WIA) Grant Recipients

SUBJECT:
Negotiated Veteran Performance Goals for Program Year 2006 

REFERENCES:
Title 38 United States Code, Chapter 41; ET Handbook No. 406; TEGL 17-05; TEGL 29-05, VPL 04-06

BACKGROUND

INFORMATION:
Veterans’ Program Letter 04-06 required the State to negotiate performance goals for the Veteran performance measures for Program Year 2006.  The attached Performance Management Chart includes the approved performance levels for the indicators of performance negotiated by the State of Maryland with the U.S. Department of Labor, Veterans’ Employment and Training Service. 

ACTION TO

BE TAKEN:
Workforce Investment Area and DLLR staff should refer to the attached Performance Goals Chart for their PY2006 Veteran performance levels.

CONTACT

PERSON:
Susan Gallagher

EFFECTIVE 

DATE:
July 1, 2006

Bernard L. Antkowiak

Assistant Secretary

Attachment

Maryland Negotiated Goals for Services to Veterans for Program Year 2006
Performance Goals for the 

One-Stop Employment and Workforce Information Service System

Veterans Entered Employment Rate (EER)
62%

Veterans Employment Retention Rate (ERR)
81.5%

Disabled Veterans EER
55.5%

Disabled Veterans ERR
79.5%

Performance Goals for the Veterans State Grant Funded Staff

DVOP:


Veterans EER*
63.5%

Veterans ERR
82.5%

Disabled Veterans EER*
52%

Disabled Veterans ERR
82%

LVER:


Veterans EER*
69%

Veterans ERR
82%

Recently Separated Veterans EER*
76%

Recently Separated Veterans ERR
90%

* Following Staff Assisted Services

